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WOMEN EMPOWERMENT POLICY

Women Empowerment Policy (WEP) focuses on making an effort to seek them, raising the

status of women through education, awareness, literacy, and training. We formed Women

Development Cell for the benefit of women students and faculty members. From this cell we

look forward to support women to achieve their full potential to encourage, enable and facilitate

their active involvement in business, employment, learning and community life.

OBJECTIVES
Following are the intended objectives:

To end all forms of discrimination against all women and girls everywhere.

To ensure women’s full and effective participation and equal opportunities for leadership at
all levels.

To enhance the use of enabling technology, in particular information and communications
technology, to promote the empowerment of women.

To stand up against harassment, whether in the workplace, streets, home or the online space,
raise your voice against it.

To find female mentors/leaders and to provide mentoring to all through role models of

achieved and recovered women from any harassment.
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